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8™ Roor, Bharat Sanchar Bhavan,
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Website: www.bsnl.co.in

No: BSNLCO-RSTG/21(11)/6/2021-RSTG-(Part-1) Dated: [6.10.2026
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To, :
1. All CGMs Territorial & Core Network Circles BSNL.
2. All Unit Heads BSNL CO, New Delhi.

Subject: Revision of wage ceiling for mandatory coverage under Employees Provident Fund
Organisation (EPFO)-reg.
Ref: D.O No. P&P/109/01/2026/Wageceiling Dated 24.09.2026

Kindly find enclosed herewith letter dated 24.09.2026 from M/o Labour and

Employment New Delhi, in respect of above mentioned subject for taking necessary action as
applicable.

This is issued with the approval of the competent authority.

Encl: As above

/\M’\'//E\
AGM (WS8&I) /’ 0/ A
O/o PGM (SR/Restg./WS&I)



T e
/"‘Q 8
Ww
e e

O CGEN

Dy. ;\310(‘

N

A \

-

cmdbsnl < cmdbsni@bsnl.co.in >

Revision of wage ceiling for rﬁéndatory coverage under Employees’ Provident
Fund Organisation (EPFO) - reg.

L edogy
Om Prakash Ojha < aso3-om-dot@gov.in > 5\\ o /2//0 21{
s N
Thu, 08 Oct 2026 4:49:23 PM +0530 X

To
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Respected Sir/Ma'am, .

"Administrator"<admn.dbn-dot@gov.in>,"Anil Kumar Gupta"<dgt.hq-dgt-
dot@gov.in>,"Vandana Gupta"<cgca-dot@gov.in>,"cmdbsnl" o
<cmdbsnI@bsnl.co.in>,"cmd"<cmd@tci|.net.in>,"cmd"<cmd@bol.r]et.lr?‘>. cmfj
<cmd@itiltd.co.in>,"Atul Sinha"<dg.ncat-dot@gov.in>,"Sanjiwan Sinha"<dg.nicf-
dot@gov.in>,"ceo"<ceo@cdot.in>,"Harinder Kumar" _ _ )
<secretary@trai.gov.in>,"Syed Tausif Abbas"<srddg.tec@gov.|n>,'"Su1“eet. Kumar
<srddg.nccs-dot@gov.in>,"Viresh Goel"<diradmin.wmo-dot@gpv.|n>, Anil Kumar"
Soni"<anilk.soni@nic.in>,"Shashi Kant Sharma"<dr.tdsat@nic.in>,"Ashok Kpmar
<ddg.sri-dot@gov.in>,"Ashok Jain"<ddgip-dot@gov.in>,“Rajgndra Kgmar 9]ha“
<ds.ga-dot@gov.in>,"Ritu Sharma"<ds.adm-coord-dot@gov.in>,"Raja Kar
<dir.admin3-dot@gov.in>

"Sunil Kumar Ranjan"<ddgca-dot@nic.in>,"Sidheshwar Chakrabarti"<dscord1-
dot@gov.in>,"Anoop Kumar'<usca1-dot@gov.in>,"Kuldeep Yadav"<so-om-
dot@gov.in>

P (\4@,)

=
With reference to subject matter, I am directed to forward

herewith DoT O&M Section's Letter No. 16-5/2026-O&M dated 07 o

.10.2026 please.

Regards,

Assistant Section Officer (O&M)

Department of Telecommunications
Sanchar Bhawan
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New Delhi.

2 Attachment(s)

DoT letter- EPFO wage ceiling.... DO-MoLE .pdf
323.1 KB

1.5MB
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DR. CHANDRA BHUSHAN KUMAR : Fin WEA- 110001
Secretary to Gowt. of India AR Tele : 9114.23 71 Uz &°
wehy T E-mall : secy-labour@nic, s
MINISTRY OF LABOUR AND EMPLOYMENT
SHRAM SHAKTI BHAVAN
NEW DELH) - 110001
D.O. No. P&P/109/01/2026/Wageceiling September 24, 2026
DNear Mam| G\ /

The Union Cabinet has approved the enhancement of the statutory wage
ceiling for mandatory coverage under the Employees’ Provident Fund Organisation
(EPFO) from ¥15,000 to ¥25,000 per month. This critical reform updates a
threshold, which was last fixed in September 2014, and aligns the social security
framework with India's sustained economic growth and the vision of Viksit
Bharat@2047. '

2. By raising the wage ceiling, more than 51 lakh additional workers across the
country are expected to be brought under the ambit of mandatory social security.
Employees in the %15,000-%25,000 wage band will transition from optional
coverage to guaranteed statutory protection, providing them access to provident
fund savings, pension eligibility under the Employees’ Pension Scheme (EPS), and
life insurance through the Employees’ Deposit Linked Insurance Scheme (EDLI).
This enhancement was also necessary as the statutory minimum wage for
unskilled workers in several States and Union Territories is presently above

%15,000.

3 Central Government Ministries/Departments have pivotal role in ensuring
effective implementation of this reform and in leading by example in matters of
labour welfare and social security. | would, therefore, request you to issue suitable
directions to all Central Public Sector Enterprises, statutory and autdnomous
bodies, attached and subordinate offices and other organisations under the
administrative control of your Ministry/Department to ensure strict compliance with
the revised provisions.

4.  Further, directions may also be issued to all contractors, outsourcing
agencies engaged by your Ministry/Department to immediately extend EPFQ
coverage to all eligible personnel under the revised wage ceiling.

5. To support establishments during this transition and offset the additional
financial implications of higher employer contributions, the Government of India
has operationalised the Pradhan Mantri Viksit Bharat Rozgar Yojana (PMVBRY).
The Scheme provides financial incentives for generation of additional employment,
including an incentive of up to 3,000 per month per additional employee to eligible
employers, besides providing direct incentives to newly employed youth entering
the formal workforce. Nearly ¥2,850 crore has already been disbursed to
beneficiaries under the Scheme. The Scheme can, therefore, help establishments

mitigate the additional cost associated with the enhanced EPFO wage ceiling while
promoting formal employment.

Contd.../-
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6. Ensuring that formal employment is universally accompanied by assured,
portable social security, being a shared national priority, | seek your continued
leadership in institutionalizing this reform to secure the long-term welfare and
financial stability of the workforce.

AN kx\—o\ YH{ L Yours sincerely,

(Chandra Bhushan Kumar)

Secretaries to the Government of India



