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Subject: Request for intervention and keeping in abeyance the Intra-Circle Transfer
Orders dated 01.08.2026 issued by Thmil Nadu Circle forAccounts Wing.

Ref. no:- 1. TNCO-4llllQt\1812026-BIN UNIT Dated:-1l8812026

2. 25A-7n007-Pers-III Dated:-1818/241.4

3. 6-L12007-Restg. Dated:- 23"d September 2016

Respected Sir,

rfrre respectfirlty seek the kind intervention of the Corporate Olfice regarding the mass

Intra-Circle Trans{'er Orders issued in the Accounts Wing of Tamil Nadu Circie, as

ref-erred to in Reference l.

It is subrnitted that the transfer exercise, in its present fbrm, does not appear to have been

carried out fully in accordance r,vith the Transfer Policl' Guidelines. both in letter and in

spirit. In parlicular, the principle that disturbance of more than l0o/o of the statl- in a

particular w'ing in a single transfer session should ordinariiy be avoided does not appear

to have been adequately considered. A transt'er exercise of such magnitude may

signilicantly impact the lunctioning of the concerned offices as well as the employees and

their famiiies.

Fufiher, the details of long-staying ofticials rvithin the Circle were not transparently

published befbre the transfer exercise. The altected personnel also appear not to have

been provided a meaningful opportunity to submit their options or preferences prior to
issuance of the transfer orders. This has understandably created a perception of lack of
transparency and has caused considerable concern arnong the Accounts personnel
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affected. It seems that these transt-er orders were not issued in the true spirit of the
Corporate Office instructions conve,ved vide Reference 3.

As per Ref-erence 2, the Corporate Ottce has issued instructions for implementation of
transfer orders in March/April. However the present orders have been issued in the
middle ol the academic session(August-26). Many of the transl-erred employees'children
are presently pursuing their studies. and shifting f-amilies during the ongoing academic
session would cause serious disruption to their eduoation. At the same time. immediate
relocation may not be practically possible. resulting in significant financial. logistical,
and emotional ditllculties fbr the employees concerned.

Such sudden displacement during the academic session can also place considerable
mental stress upon the affected emplovees. Prolonged anxiety regarding accommodation,
children's education" family arrangements and commuting is likely to adversely affect
their peace of rnind and, consequently, their efficlency and productivity at the workplace.

In view of the above circumstances, it is respectfully requested that the competent
authority may kindly reconsider the present lntra-Circle Transfer Orders and review the
cases in accordance w-ith the applicable kansfer Policy Guidelines. In particular due

consideration may kindly be given to the l0% disturbance norfil, transparencl, regarding
long-staying officials, employees' options/preferences, and the genuine hardship arising
from transfers during the rniddle of the academic session.

It is further requested that, wherever adrninistratively feasible. the transfer of employees
having genuine educational and family-related hardships n"ra,v kindl;, be defbrred until
cornpletion of the current academic session, or their cases may be considered
syrnpathetically for retention/adjustment at their present place of posting.

Such a review would not only provide relief to the affected employees and their families
but r.vould also reinforce the principies of transparencr fbirness and ernployee u,,elfare
while ensuring that the administrative requirements of the Department are duly balanced.

It is also respectfully submitted that requests/representations seeking modification of the
transfer orders have not received due consideration. while officials are being pressed for
early relieving as such. Such an approach" at this stage. is likely to create avoidable
resentment and adversely affect the rnorale and motivation of Accounts personnel and
rvill affect the Administrative rvorking environment in rvhole circle.

The Accounts Wing has a critical role in supporting the financial objectives in the circle.
At present, considerable attention and coordinated effbrt are required for achieving
important targets fixed by Corporate Otlice, including revenre enhancement,
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recovery/collection of outstanding dues, realization of Government outstanding
amounts, lease/circuit-related dues and other financial targets. Large-scale movement
of experienced personnel u'ithout adequate transition arrangements may disrupt
continuity of w'ork, institutional knowledge and tin-rel1, financial recoveries.

In view of the above, it is earnestly requested that Corporate Office may kindly:

1. Direct Tamil Nadu Circle to keep the transfer orders dated 01.08.2026 in abeyance
pending a proper review of the exercise.

2. Direct the Circle authorities to re-examine the transfbrs strictly in accordance with
the Transfer Policy Guidelines, particularly the prescribed lirnit on disturbance in a
single session.

3. Ensure transparency in identi{ying long-staying officials and the criteria adopted
for transfer, and provide an opportunity for affected offrcials to submit
options/preferences wherever applicable.

4. Direct that genuine representations lbr rnodification be considered objectively
before relieving the officials.

We submit this request not with any intention of opposing transfers as a policy measure,
but only to ensure that the transfbr exercise is t-air, transparent. policy-compliant and
administratively sustainable, rvhile safbguarding the efficiency and morale of the
Accounts Wing.

W'e therefore request the kind intervention of the Director(HR) to prevent avoidable
disruption and resentment and to enable the Accounts personnel to remain fully focused
on the important financial targets entrusted by corporate office.

Yours

J

General Secretary, AIB SNLEA

Copy to:l. The CGM, BSNL Tamilnadu Circle with the requesr to kindly take
appropriate action on the individual's request for necessary modification in
transfer orders.

2. Sr.GiV{ (Finance)ilFA, TN BSNL Circle with the request to kindly avoid
unnecessarl, relieving of the transferred ol1icers till its final resolution.
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