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EgARAT SANCHAR NIGAM LIMITED

(A Government of India Enterprise)

Sub:_ Revision of the Recruitment Rules of Management Trainees, 2'OO9-

Amendments proposed vis-a-vis to the existing proviso - Reg'

I a m d . i r e c t e d t o f o r w a r d h e r e w i t h a C o p y o f t h e p r o p o s e d R R s u b m i t t e d b y
the committee of Sr. officers constituted. for examining incorporati.n of

modifications / changes in the Recruitment Rules of Management Trainees

'2009 .

The Associations are requested to go through the proposed revision I

amendments and furnish their views / comm.t t: i l  any on 18'02 '2013 as per

schedule before the committee in committee Room ut 5th Floor, before its

submission ro Management committee of BsNL Board for their f inal

consideration and' aPProval'

J -.-------s'-vq-- - ,r_ -,._-2 I t> lz f r g

(DeePak Agrawal)

Dy. General  Manager (Pers')

No.  400 -O7 l2Ol2-Pers ' I

Encl :  As above.

To

CORPORATtr OF'FICE
PERSONNEL _ I  StrCTiON

4rh Floor, Bharat Sanchar Bhawan, Janpath, Nern' Deihi- 1 10 00 i

Da ted  12  -O2 .20  1  3

at I  5 -00  Hrs  on  1  8 .02 .2013

a t  l 5 -30  Hrs  on  i  8 ' 02 '2013

a t  l 6 -00  Hrs  on  18 .02 '2013

a t  l 6 - 3 0  H r s  o n  1 8 . 0 2 . 2 0 1 3

l .

''l

2

+.

The General Secretarr ' '

The General  Secretarr ' ,

The General Secretar\ ' .

The Ceneret l  Secretarr"

AIBSN LEA

sNEA(l)

AIGETOA

AIBSNLOA



d.s"4*#''-
tsHARAT sANcHai NlcArfi LIMTTED

(A Governmenr of  lndra Enterpr tse l

b-onPon ATE oFFrcE
PBRSONNBL BRANCH

4th Floor, Bharat Sanchar Bh";; ' iu"p"trt '  New Delhi 1trO 001

FFICE

TMENT RULBS OF MANA9EME

ZOLS ut New Delhi

l . st{oRr rIrLE AN D cglIMEN-cE:1Pi:r : With the approval ot

iH$f' ;illf 
^[? "P"ff#'3.t'Hi'::"i:]T113., t recruitment or

il:T:*. i??,l"+ru;;l ".' 
" 
" r b I'ir', are h e re bv ni ade ;

l . l T h e s e r u i c s m l v . b e * ' : f l , l r e 6 B s ! { t t M a n a g e m e n t T r a i r l e e s '
Reeruitment Rulest 

'a\) L'r'

L , 2 T h e y s h a l l c o m e i n t o f o r c e o n t h e d a t e o f t h e i r p u b l i c a t i o n b y
the BSNL'

l . 3 P o w e r s f o r r e l a x a t i o n / m o d i f i c a t i o n / a m e n d m e n t t o t h e s e r u l e s
*iii o""t with the BsNL Board i^

2 , D E F I N I T I O N : I n t h e s e r u i e s u n l e s s t h e c o n t e x t o t h e r w i s e r e q u i r e s , i , t

2.I  Governrnent: Means Government of  India '

2.2 Departrnent: Means Department of Telecom'

2.3 Company: Means-.Bharat Sanchar Niglm Lini i ted (BSNL' E\

Government of roai^ er[rpri.") having its registered office aL

Nerv Delhi '

2,"1+ BcnrEl '  h4eails; t tre Foa::cl  of l) i rectors : f  
thc Corrpanv

cl i i ,J  i i ic i r - - tc ics i i ; '  i .e  i . r i - io i - ' .  " ' . i l  i i - ic  c, lCl 'L-S( '  0 |  i - ;0Vv"t-J L;  i , . l I . \

committee of the Board/ Management or any officer of the

Undertaking to wf,ori;h; Boa'd Jelegates any of its powers'

2 . S F . u n c t i o n a l S t r e a m : M e a n s t h e d i s c i p l i n e t o w h i c h t h e o f f i c e r
has been recruited' ' i '" Operatio'-tt ' Fi' 'u'r\ce' Civil ' Electricai'

'  I  I " ,  -  , i . ' ' ^



4 .

5 .

The Management Trainee shall be appointed in IDA pay scale of

Rs. 24900-5O5OO revised (E-3 level)

Number of posts: Management trainees shall be recruited against

50% of sTS equivalent levei posts as decided for fil l ing-up by BSNL

Management for each year. Tire requirement of management trainees

shall be worked out before each iecruitment process based on the

actuai need of the company. Further , for every recruitment process'

the breakup of various Functionai streams shall be decided by the

CompanY, from time to time'

The Management Trainees sha1l be recruited to the Functional stream

post o+, a particular discipline from amongst the following:

Appointed f16* ' e i igible external

Appointed from eligible Internal

6 .

External Candldates
candiciates
Internal Candidates
Candidates"

7 , Ratio of Internal vs. External Candidates: The ratio behffeen

Management Trainees [External] and Management Trainees [lnternal]'

will be as under:

a. Management Trainee [External] VO% 
]r

b' Management Trainee [Int'ernal] 50%

B. EligibilitY Conditions: 
:

8.1 Nationality: The candidate should be trndian National'

8.2 The educational Qualifications, age limit, method of recruitment'

probation period etc. shal l  be applicabie as per enclosed schedule"

g. Mode of R'ecruitrnent:

9.f  Atl  i l re cancridates, lrrheLirer exlctt tari  <-.rt  i tr terrrai,  sLi; l ' i  i : t  scici ' i iuu Lu

undergo the similar recruitment process i 'e l tssessment process

(comprising cognit ive, management apti tude and technical sections)+

group discussion * structured interview'

, ; :  1 , . . i 1 - r l i , - :  . , .

as 1:r cscril,,t:ci
i-r: r.:ri S: af :. l l(-r i P.|

- - . i , ;  i .  , : ,  :  t - ' : .  , ^ . .  .  ;  - I  . -  i  : ,

fOr  l t t ic r r ;a i i  a r rc l  i l , lLcr i ia i  C ' r i id ro i ; - i { i : l

r '1 :r cr1- il :i 
'i 

l. l-t rl';: f l

'  :  , i . , t . ' : i , :  i i '

i r l  ci- ,a-i  lc i  Lr i i  Lh'"

required by tnc l\4;rnagernenl'
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The Recruitment year of the seiected candidates shall be year of

declaration of resuit.

Training and Probation: A11 Mansgement Trainees [External as wel]

as Internai] will remain on ptibu.tiott of two years running

concurrently with training schedule of 52 weeks as per details given

below:

External candidates: The Externat candictates will undergo

following training - TotaI 52 weeks [one year] including examinations

during training: -

1 1" 1.1 Common Managerial Training - Total 13 weeks'

LI. l .2 Training related to Functional stream - 13 Weeks'

i  i .1 .3 On the Job Tra in ing -  26 weeks '

1 j . i ",+ li ' the candidate faiis tr successfull;v complete the training

including the examination cluring training' Lhen hislher

probation-cum-tiaining; shall be exte:n'..1ecl 'y o months'

f o l l o w e d b y B x a r n i ' : a t i o n . H e l s h e w i l l b e p l a c e d b e l o w i n
seniority than the officers vrho have already cleared the

exam.

1 1 . 1 .5 On failure in successful compietion of training including

examinations cluring the period of training even in ext.ended

p e r i o d , h i s / h e r a p p o i n t m e n t f s e l e c t i o n t o t s s N L s h a l l b e
treated as cancelled'

i 1 . 1

I I , 2

1 i .1.6 The seniori ty among the external

the basis of marks obtained

through the three stages'

candidates will be fixed on

in the selection Process
I
t

Internal Candidates; The internal candidates rn'il l undergo

following training Total 52 weeks [one Year], inciuding

examinaticns during training: -

Nine t9] months N4anagement course including 13 weeks

common managerial training for all functional strearrts']_L .2 "T

LL. '2. '2 
' i ' i r rce 

i3]  months orr  L i re jo l - r  t ra in i r rg i r r  assigr lcci  r ' 'urrct . lo i ie ' ' r

strearn af ter  successful  complet ion of  Management course'

LL.2.3 l f  the ca*didate ia i is  to successful ly compk:te t -he t ra in i i - rg

includi i rg the examiuat ions dur ing t ra in ing, then his/her

p r o b : r t - i o n - c r . r r n - 1 - r a i n i : : r g s h a l l b e e x t e n d e o . o ' . . ' m c l 1 t l 1 s '
' :  

a . .
] i . , 1 . .  . ,  :  i  :  '

thar:  t ' i re of t icers rv l to i te l t ' i - :u . i r  c a d r  c ' i c : ; l  t ' c i  i i ' c  i - - i i i i i i l '

, i



I  r  . 2 . 5

Trainee shall be treated as cancelled and official reverted to

his/her earl ier grade.

The seniority among the internal candidates will be fixed on

the basis of marks obtained in the selection process

through the three stages"

12. Career ProgressioR:

L2.I Appointment as Manager (MT): On successful completion of 52 weeks

training, the officer shall be appointed as Manager (lt4T)'

12.2 To be promoted as Assistant General Manager on working as Manager

(MT) for two )/e&rs subject to being adjudged fit for promotion.

12.J Further carecr progression for nrotnotion to higher grades s-;aii be

regu,lated I ., EIl,l I USnn -2OO9 rvrth s ui-,seqr-'-eirt lrlodificartior; :'

L2.4 Career progression wil l  be governed by the provisions of BSNL VISRR-

2409 .

13"0 Inter-se-Seniori tY

13. 1 Inter-se-seniori ty amongst. Management Trainees, Bxternal and

Internal , for any Recruitment year shali be as prescribed in Para's

1 f . i.6 and IL2.5 above. Hov/ever, ratio of fixaticn- between

Management Trainee [Internal] anC Management Trainee [Bxternal]
shal l  be i :1 beginning with the internal candidate"

13,2 Inter-se-seniori ty in Manager's grade (STS equivalent):  The inter-se-

seniority at the STS levei shall be fixed as given below:

D"pJC-ental candidate- appointed at STS level on

selection-cum-seniori t lz basis- ' . ls per gradation l ist

i ndidate- appointed' at STS level on

selection-curn- on l ist
T I I
l l _ t

i ' ' ' ' i

I)agc - of ! l
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1 5 Disqualification: - No person

Who has entered into or contracted a marriage with a person
having a spouse living
O r
Who, having a spouse living, has entered into or contracted
marriage with any person.

r o .

Shall be eligible for appointment.

Provided that the Government ffi?y, if satisfied that such
marriage is permissible under the personal law applicable to
such person and the other party to the marriage and there are
u''ther grounds for so doing exempt any person from the
operation of this rule"

Saving: tVothing in. tiicse Lr;1cs shail affect ;-eservations, rcla>"at.ic-r'r of
age limit arrd . otl-Lei- concessiorrs r':quired to i-'? providecl fcl5" the
Scheduled Castes, ScheduleC Tribes. Other Backward classes, trx-
Servicernen, and other special categories of persons in accordance
with the orders issued bv the Governrnent from time to time"

Residuary matters: In regard to matters not specifically covered by or
under these rules, the persons appointed will be governed by the
rules, regulations and orders decided upon by the Cornpany.

1 7 "

( A . K . J a i n )
Sr. General Manager (Pers.)



Edueotionol Quali f icot ion

Functionol
Streoms

Annexure - A

S c h e d u l e t o t h e R e c r u i t m e n f R u | e s o f M T s I M T R R s ]

Essentiol guolificotions for Monogement Troinees, External & Internol

Externol 6ondidotes Infernol Condidotes

Operot ions

lPlease see
ivote.i& fl

Finonce

Bochelor  of  Engi  neer ing/

Bocltelor of TechnologY degree

or  equiva lent  Engi  neer ing

Degree in  orrY of  the fo l lowing

C i  se i  p l  i  nesr
7.T ele., . . . lmmu ni cot i  ons

Z.  Elect ronics

3"  Compute r /  TT

4 .  E lec t r i co l

PLUs
regulor  f  u l l  t ime MBA e ' r

ffr.Tech

CA/TCW A I C5

(On the lost  dote of  aPPl icot ion)

Boche lor  o f  Eng ine  er ing /

Bcrche lo r  o f  Techno logY or

equ ivo len t  degree in  the

{o I lorvi nc ci i s c:i B I i nr'-s :
' I

l .  L l v l l

PLUs
regulor  f  u l l  t ime MBA or

M"Tech

, ; . l i . l i t j i l ; ,  |  :  , -  i i t , l  , r t ; , , " i "  
" ' : " '

B o c h e l o r  o f  T e c h n o l o q Y  o r

Bochelor  of  Engine er ing/  Bochelor  of

Technolo gy degree or  equivo lent

Or

BSe wi ih : ' "  b iv is io l l

J PLUS
Wpr-k  exPer ienee

execut ives ond I

(On the losf  dote

in BSNL- 4 Yeors f or

yeors for non-exeeutives
\

of  oppt tcc lT lon/

CA/TCW A/ hh" eon/05

PLUs
Work  exPer ience

execut ives  qnd B

(On the lost  do' te

in  BSNL- 4 Yeors for
yeors f or non-e#ecutives

of  appl ieot ion)

IPlease see
.t 'J,i l t:: irt ?"i

i  1 . , . - ; , : ' , r . : , r i

Bache, lo r  o f  Eng ine  er ing /  Boche lor  c ' f

Techno lo  gY or  equ ivo len  t  degree i r r  the

f  o l l o w i n g  d i s c i P l i n e s r

1  C i v i i

PLLJS

Work experience in BSt{t- 4 yeors f or

execut ive.s ond I  yeo.rs for"  non-e'xe'eut ives

(On the  lc rs t  dq te  o f  oPPl ico t ion)

i ) .  :  . ,  '  '  :  :  ' : :

- l 'echnc, loqy ol"  eqt l i r rc le 'nf  degre'e i r r  1 l ' r r"

I'tige ' of'9



Arch i tec ts

lPlease see

Note.l& Q

Bochelor  of  Engine er ing/

Boehelor of TechnologY or

eguivolent  degree in  the

fo i low ing  d isc iP l i  nes :

1.  Archi tecturo l

PLtJs
regulor fu l l
AA.Tech.

Bochelor of Engine ering/ Bochelor of

Technology or equivolent degree in thre

f  o l l ow i  n9  d isc iP l i  nes :

1"  Archi tecturo l

PLUs
Work experience in BSNL- 4 years f c'r

executives ond B yecrs for non-execr-tf ives

(On the  los t  do te  o f  oPPl ico t ion)

MBA or

Note:

1. The externor condidotes opprying for fu\onogernent Troinees in Engineering streoms

[operot ion,  c iv i l ,  E lect r ico l  & Alch i tects ]  should Possess the degree in  Engineer ing

wi th min imum 60% morks [55% for  5c /  5T condidotes]  ond should hqve completed

his/her courses on o reguror fui l  t ime bosis on the rost cjote of oppl icot iot ' t '

1,. The exlernsl condidotes opplying f or Mono gemenl Troinees in Engi neering streoms

.  ^ idpei .q t ion,  Civ i l ,  k iectncc l  & Anc ' , t i i 'ects1 s l iou ld posses '  t "oJ i ' 'ycors regulor  fu i l  t ime

l ^ B A i " r i t s e q u i v a I e n t f r o m r c c o g n i z e d / r , e p a | e d i n d i g n i r r s t i l . u t e l U n i v e r . s i t y
recognized undar rndion uows on the lost dote of appl icof ion) '  or '  M'Tech'



a)
{J q)

{ E
i ' !
L v /

b i 1  v
P ' i l  a
A  E ' F
< < E

.r1
.P

-
r'\

-r1

c ? ,
^ < F
l V  . H

) H it U - n H
d  . = d  o
= q o. x  l 9 c (+ : v q J
C C q = L f
q  h = ' t  H
F ^ \ V a " J V
- t1 \U ry{ l-

q 1  ' \  n  v . : - i

r 5  H  * , P A
v v t s -

(H

a\

z

a
l - r  n)
^ < Y( H ) Y E

h o Y  #
. E E ; ' 8  3
.e
f \ v v R -

- l < v l - H

E 3 E  3 E

I +-r

t ' F
l F l
| "-1

I c-r
l o o
t <
I

'z-1
g .  o a )
,J (- t1

r A

, n 9 { r (
:  ; 5  i l q -  Ev  6 \

. ( Y \ J v ' l ' - l
O  h N !  O  P

n b E -  t r ; g
f ' a ' H,.) 9! o U- X i^'=

q " / R < # w F

r - .  *  \ V  { J  F {  . {

. l ' l d ( h E Q . ' ' ^
O ; i O

* c  *  E  $ a  h l
r t  -  t .

R q, ryl t- t-'1 --

! Y > . : [  . = - <  o
a  b E  I  ; 5  k

/ A  L

&,  g  Ed  f fK  y -

(+-

a v

?  h s
H  I V  ' \
A

U  > : E A
h , ^ € a J

o  # r : E
r ^ a  -  Y , . 5'  

t  . _ * :  r J

5 =T'i-- ii
l u \ v H d

r 1  a ' t s' ! k ' \ ' - .
i ( . V
Fr

o . l  q v
t-r ?. L "-:tr'/ an ! a.<

. l i 5 : F
Fr-l - \t/ t*

\ x
r  P ]  A \

/ l - s a \ \ /

E  > 6 E
4  \ - - - ' H

cFi

I

0)
fd)
Ft

Pr(^)
-
rl

]J

v F i

H C l
H H

h  )  L . :
- o  ? o i

Lr  C r  t r  } .> (J
o  o  E  o . : i
( : . . < - ' - t - x

? t t s b . Q u |
: O H O - C

Jq -1 q, r;-r n af

F A E A A i

Fl
a
Q
tr
=
a
frl

el frl
T Z
I A H
tJ^

t i d
F ' r i
F l y
r{
r )  F
7 n Z

frl
E
rd
(,

z
E

rt<
I U

a )  1 4

X  i n r . ^
L r r , : v a Y 1

o\ -\ > .--.i i.i
+ L - / v - . ) v
\ t i - ^

N x  - d F -
r r l  < \  - :  _

' ; ' - i r )  Y ; <w / v F , - V

? V  r a  4  F a  n l
g  U /  v  r /  \ \

ri

n .
CH

q)

Lil

U)
a
d

r )

;.p
.1

(.)
q)

tfl

11

u /  l - )

F j  a )  + - '

C) CU



q-i

-
I

0)
bo
a3

l+{

.,q

q)

O F i. *
\J C''l

/1) \ l  rA
a )  d l

.  A  Y ' , a
d

(1 !v
f i v

A . 1  H
C-1 ,Ji E L
. ^  €  ; '  n )
vt u, :-,

a 4 + J . t s
. \ L

a < . t s ) | 1 ,  ' d
; ^ l - "

. Y R  o o
+J :: ,i\ -
R !,.) .' #

'  l .U  , :  L r  + , )
r )

.)j C" "r' C
?  ( - - - p a
6 ' -  F . d  9 t

. c ; ,  4 q Er h / +v/ rr i) .-

l i :  ?  i x . ' = . x
r\ L-J .d l- --

t ,  (  :
d \ . d  L ,  t ^ \  ! -  i

r Y , h N A ^ 1  H H
)  F  w  V  l U  6 \  A

s ' *  h

A A
q ) O

#, +J
oc ct

.7-'\ fi

H l i

Cg AJ

-1

(-l d
L l i
q O
y. +J

CJ .::

q-)

{,( )

, r  >  h
7 I  L o .
< r q o

tu a-\

I  F " ' &
c 4  H R  a
X :  Y ^ / .
v L{ l-2 F'l';f cd 

'd 
0t

P E r c n
F *  E >
Y
H F i \
n  ^ \  r <  F iH :  o >
r r  h  > ;
^  q - ,  d )  v /

-" rlt -r ^A
Er \-/ F-'l l"J-'l

r-t

{ r l
d l
. c l
B I
^ i  I

A |- |u r ' Z  I
' d Y .  lx ' n  Io b  r
o e  I
s 2 t r  I

Y 1  H I
P . - ) l' F 5  

I
l i a  I
( - t r l

E s  I
I

cd-
tJ

(-1
t'1

li

J
z
a

d
q<

I
b o
g T - .
R 5  C '

- . i r 9
a )  i i  - '

F t h

t r ' , 2
O 9 X

H V' \ n . *
r +  * - j J

Z ,r' l l i
tn  ;  r - l
w t  ) 4  f -
M , !

l q

t{ f;O (-r

,: : ...
t / | ' ?

K n : a , ] #
; i O . )
( ,  v t  . A

( h  h n

A ' i
v +

f 1  )  v  d \

'l-: \.1, tr(
P . 1
' ! 1 F e > ?

# H
d \  t h  v  #v /  ' r i  h A

Q 1  a  > . Y '
d q ) k . )
F  t h  6 \  : -

n
A I A P z

(-) O l .  .o

- l i  ) i  ^ tr \
h n  | i  n  " '
w A H
r < V  / \ l
. )  L .  Y . .
O t*. 'n "--{
h a a :r  9 l s

.  ; \  l /  ! n
P  \ /  t A  

v '

. i  a  \
l v r F ^ \

:l O .rl L\
v

E i x * ;
J \ -

*"-r O 3;
r t  X  L  

. /

v  h f \  t !
I r< th

i b d , i b 0
l . i - t w ) e <
I ]r P- r.l: > l
1  / '  ,  a '

+J

dl < l r

a a
A A
.1 C1
H N

c d t r
* L i l i

a 1 l  { - r
rr-: 

t- \\

{ J l i H
d a\
t < V Y
6 \  . r i  ' l - ' l

Y + J #

t r  d -q  cu
n  J J  . \  #

P ) v . i
. d  J  

. F l  
. r

A o,.a o
h o B 0 )
v  , - - {  F - 1

d )  J

i  -  l ' r ' - -  r
. 4  ;  ( l n i
H U \ . J

^ t-. li a rr{-  . F  +  ' r - 1
. \ ! + J H
U
r . , L r f a v

f t  i i !  F  c )
u x 2 x J )

v \ v Yq b. ho eg

d

F-{

q-i

Z)-)
L-
-
P

F

tr
a)

(]
l<
l-\

-p
-

r q ,
' 

l-r

) f

r l.r

)  ( t )

(,
O(
n
/.->
a ) r

L
a)
c1

+J()-
tz

P-
a)-
c1
P
-1

t+
O

L
qi
r)

AJ(:)( '';
l o
l >

FT
a
a
BA

7
a
r4

rrf frl
E a
R ?
H &
t&t k
F \
t + l  . -

r t E
H
E
fEIg

z
E

a a
+ i €
^'( frl

o q )
a a

\o \o

LO LO

a
.r1

r.
rJ
U

F
a-
a)

d

>,r o

.-
O

r i d

i q )
: o
i A

0)
t\n
cd
P-()( )
t<

a ) ,

r-

-
cd
-
-

{J

o
t<
al
a
o

-
-
iJ
a')

t<
al
a
o
cd

-
-P
I'i

a)

--

i , .
- 1

n )  L U  \ /  ! )

r h x k S p ; ' . 4
0, l_1. () t.i

' l

I
I

i  i : -  i , l
t - -
I
i

||
d

C)

-

* l
Y CS ',.)
(-r (\ -

l 1-  |  
- 1

l l


