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ITHARAT $AiICHAR I{IGAId L 'N,

CORPORA'TT OFFICE, PERSONNEL - I SECTION
,4th Floor, Fhar.at Sanchar Bhawan, Janpath, New Delhi-l

No.  400-61I2OO4 ' [ )e rs . l  (Rep. )

To,

Date: -  l$  January,2OI3.

The Chief (leneral Manager,
Bharat Sanchar Nigam Limited,

ITPC, Koll,:ata

Subject:- ffixeeutive Promoticn Policy [EPP] * implementation regarding

This office: has received a reference from Sh. Kripasindhu Mondal, DGM, with
following detaiis ;;l 'his career progrcssion, for extending the second time bound promotion
as per EPP [A-5 to i l -6] .

( i )  t rntry in the Department as DR JE/JTO 31.08.1982
(ii) Prornoted as SI)E [tr-2 scale] through exam OLL2.I989
(iii) Prornoted as Sr.SDtr in E-il scale thru ACP December 2001
(iv) Promotcd as DB(Adhoc) in E-4 scale 25.OI.2OO2
(v) Got I  " t  TtrP [E-4 to E-5 scale] 25.01.2006
(vi) Regular S'fS promotiorr in tr-4 scale August 2O1O
(vi i )  2nd' l 'BI)  due from E-5 to I l -6 25.01.2011
(viii) Got DGM[Adhoc]in E-5 scale February 2012

The guidctrines of granting'lime bound promotions as well as post based promotions
have already been issued vide BSNL CO letter No.400-6I l2OO4-Pers.I  dated 18.01.2007
and subsequent clarifications vide BSNL CO letters no. 400-I75l2OO7-Pers.I(pt.) dated
19.O2.2O1O and 400-1112O11-Pers . l (P t . )  da ted  23 .O4.2O12,  re levant  in  th is  case.  In  case
like this, the <:o:lstruc1.ion of career progression under the EPP is to be done on the
following lines:-

(i) The pr":rnotion as Sr.SDIi grade in E-3 scale thru ACP (at iii above) will be treated
aS his I "t time bound IDA pay scale upgradation [Refer para [1][I][d][7] of EPP and
subsequent clar i f icat ion issued vide let ter dated 19.O2.2OIO123.04.20121. This
beco:nc::r r,he milestone for counting of five years for a subsequent time bound
pron;otiori irftcr 5 years.

' (ii) The prc.:si trased promotion to DE grade in E-4 scale w.e.f. 25.OI.2OO2 (at iv
abovei has intervened before the completion of 5 years and so this will become
the new milc stone for counting of 5 years for any subsequent time bound
promotion.

(iii) Thereafter, the next time bound promotion to E-5 scale will become due on
25.I .2A4' i  ancl  I l -6 scaie wi l l  become due 5 years thence i .e.  on 25.O1,2OI2.

The concerncd circle may correct the position as noted above. All other circles may
also correct any anomalous situation as per the case detailed above. - a

\Xttt1* --
(  R .  K .  V e r m a  I  \ O l l l r o t g

Assistant General Manager(Pers.-I)

Copy to:- All heacls of circles for necessary action in similar cases


