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Subject: Proposru of Bhnrat Sanchar Nig.un Limited (~NL) for imp!cmLnt.Jt1nn •. ! 

3rd PRC by rcl:txing i1Hord:iliiliD~£.r:.i!1 - H'f, 

Pleasr refer to Department of PuHic F.ntrrpr i!.e.c: (OPE) OM .\i,:, 

W~2_10028/20l7•DPE t1VC)-GL-XIJ1/17 dJicd 3r1 t\t:t:ust, 2017 reg;irding _o.1y 

r~v151on of Board k\'cl and bclo\Y Donrd. Jcv~/ . ~xccu ti ·,,cs und Non- Ur.iorused 

Supcr\'isors of Centr:ll Public Sector Entcrpri1c_s. (~) w.e.f. 01 .10.2007. 

l In accordance ,,~tl, aforesaid OM, tl1e Doc1rd of Directors of each CPSE 

would ~ - re9uired to £Qnsider . the :J.f9PL':al · of Ni'· rc~sic:1 b.~~ 1:~ on t:". c-~ 

affordabili ty to pay and subm.it the sa.:1,j · to. tr:e aciJru:listr2 □ \ 'C M:.nist--1 for 

approval. However, BS~TI.. !·.as st.bm.itted a propositor revision of pay scales of 

Doard le\'el and below BoM.J lc\'c] executives with 15% fitment benefit (full pay 

pac.'lcage) w.c.f. 01.01.2017 b\ refo.xing the alfordabili ly criteria (rn Dv er.closP~J TI:e 

justifications given by BSNL for,r~[axing_.~9.;d.:ibility criteria for implementing 3::1 

PRC in BSNL is as below:~ -· . 
. ('l'• ; . •' 

(1) DPE vide P.1.·a (c) uf A.n.nexJre•lf referred ir. Para 5 pr0vic!cs, inter-al:~. tklt 

C?SEs which have been formed ~nder the statut~ as independent Govt. comp.uues 

to perform specific agenda of .t],~ Gov~.121!.'tn~. and where U1ere is no budgetary 

support provided by the .Goverrnnent fo sy_ch,_g?E.s, _the affordability conditions 

-- shall not. ce applicable to that CPSE. Pursilant To' I\1TP-99, BSN1 .. was fom1ed .rnd 

the Government employees of erstwhile D0T /DTS tvere en-mass transferred .l.'ld 

abs-Orbed in BSNL with tl1t: assuraJ1ces o( better prosprcts. Till date BSNL has 

incurred the expend.itu.re of abqut 1.75 -~~ crClrc W1dcr staff/~alary he.1d. Thus. 

BSNL was formed as a Goveminem ComP,.l.nY.•. tO. perform spcciiic .igend::t of t.he 

Government w;ith regard to Telecom Sector .. ' · · 

(ii) BS1"Z,, has 100% Govt. s!1are and its mnjor stakt'ho!der is DoT . recruited 

employees. Had they not opted for absoq:~tion then would hr1vc got the benefits of 

the'!IJICPC 
• • • ft 

(ii) £SNL, the priority sector CPSU has a socio-r·conomic importance for the 

· nation as it fuW.ls the soci~ obli0ntion!I of th<? Govcr:1nwnt by pro\'iding telecom 

servkc.-s in dilflcult terrains, commercially unv1 ,,bl~• <Hc.-\S, ldt 1vu~s <lonun:1t~ll .1r.d 

far-flung areas of the country. Ct has nh1ayi~l?od behjnd its countrymen dut Lng 

the time of emergencie., and natural calamity, scttit1g c.x.1mpks. 

(iv) BSNL builds and maintains infrastructure for implementing important Govt. 

projects such- as Bharat-nd, Network. for Spcctry!'n, LWE and comprehensive 

teJecom development plan fo, North-E:1stdn ~lat::s . 
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commcrdnl conc\ilion in 111\1,1 hlsh romp, : 1l;1' i\ C(l f' ,\I ;, ' ,,:,d I. '.·: r . : \ ( ,' .' rrr ,; Ill ' 

cos\. 

tvi) 'ffN1, is in tbc \UJ'i\ ,)i1)u:·.d j'h,,~(', dr~ritc ~::1( (,· ;npr; lilirn i1nd to m.1ir.t,1ir 
thi~ ml'nlC"ntum, i: i~ i,1,r01 !an\ ,,p,i ,ir•ir,1l·lc 11, ~rep lh~ rnonlc of the ~mploye-:~ 
hish .,11,i 1,, .11·,,1,1 ,;111· I m rl l'\'CC'S

0 1\i11'.<'".1" l' l , .• lndw,t, i:il mue~t .,t thi!' stage 

·(vii) '.',.1o:-<' th~ n '13' c,: :k :·{:
1
\ hr:iJ / Cird,: I k ~,!. ,-! pc,•,:1. ,H " rr . •:·' c,rd ·- ·. ,·, , 

l)c-T ,~:'iir,• 1-c, wlw<,' i'·" ::,, : : l l ,crd I i;'•' •: : 1!.~ :-·~ ( n.: ,.~ 1\·,1·• ,,1 ·.1 ·,:i•· --. .' ·- c. 

Hc.-:id/ Ci1·.:lc Hc:id 11·,~11ld fiml d,(11cll l: ti 1; 1ls fN m.111 , , 1r .P \, i, c:rn i •lr,·; r o · ··, .. ~., 
~:\i'c-ctnlion Cl( 3:J PRC implc111c111.11ion i, ,! '"' '' ,;;(1. II r.1,1\' r••~u\1 ' 

hindr:.ncc/ impediment in growth of ESNL. 

3. RSNL h11~ informed tho! the additionnl fin:inci.ll t,111dcn in 3
rd 

pg(. 
implcr:wnl~tion will be Rs 6485 Cr in FY 2018-19 f-rmn 2019-20 1;nv1:1rds ~ver,: 

year, addition:11 ii.n:\ndal burJcn ,~•ill be R~ 2<)~0 Cr . .. 
4. RSNL h:ts been incurring huge lo5s<':i ~i~cl! Fin;\nci,,'. Year 2C09-10 :\s ?"r 
BS!\11.'s Annual Report, it hJd incurred losses o£,Rs .. 88·B crores in 2014-15, :? ~-➔_i ~'} 
crores in 2015-16 and Rs 4793 crores in 2016-17. Accordingly, as per OPE guidet.r.es 
BSNL has been decl:ircd :i.s 11n 'Incipient sick' CP5E. As pc: DPE guidelines a 
11:·•i·;~/::.:;'::'~.-:·11r!r·.f ?1•1'1 i.~ t,einf ;,rep,tred. by DOT for which quotations from 
three IThts i.e. llM Ahmedabt1d, Il.tvi B.l:-ig,llorc .~ri,.l·ffhl l<..:..ll~at.:: were sou(r,t. Tr.e 
q~ot'iltions (rc:-r. :ht-~•~ 11?\1.~ have hien :cceiv1·rl ,:i.nd· the proposai for award c,r thi: 

work of consultancy t,) one of the nJvl.:, is ,1:1dcr consider:i.tion. 

5 ·. Further, as per the _Annual Re:p_ort )016-17 of the Company, out of the 
revenue earned from operation of Rs. 28404 ·cc fr.e. total employee cxpcrues is Rs. 
15715 Cr which is about 55% of the tol?J i.J'l.come:Tus is much higher as ccr:1p:ircd 

to industry average of 6 to 8 %. 

6. Keeping i.n view of the ptisition explained above, Department of Public­
Enterprises (DPE) may examine the proposat•~f:BS1'1. and to offer their comments 
as ~o whether the a!forde,bililz· criteria be~rel~'xcd· for i.'11plementing ply scale 

revision in BSNL as per 3rd PRC. _ <'-~ ~-:. ~•~ -f ... .,,"" 
Encl: .Aiiabovc, 

To, 

n,c Joint Sccrct:iry, 
(Kind Attn: Shri nlljcsh Kum:u Chi\Udhr1) 
Department of Public Entcrprisc5, 
Public Enterprises l3hawan, 
Block No. 14, C.G.O. Comp!ex, 
Lodhi ~oa<l, New Delhi• 1 lC:-JO\ 

L _ ___ _ _ 

·,. 

~ 9 
(Pawt\n G;p\;y' ' 

Director (PSU-1) 
Tele·. 21-036019; Fi\..x: l.'\3'i'2.\93 
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